
Regulations on duration of employment, study, and training 

for foreign working holidaymakers in Taiwan 

 

Nationality Employment/Study/training Regulations 

New Zealand 

Employment 

May not engage in 

permanent work or work for 

the same employer for more 

than three months 

Study/training 

May not undertake any 

formal courses, other than 

Chinese language courses of 

no more than three months 

Australia 

Employment 

May not be employed by any 

one employer for more than 

six months; may undertake 

any type of employment, but 

engagement in specialized 

and technical professions is 

dependent on recognition of 

qualifications and any rules 

of registration for practice in 

those professions. 

Study/training 

May undertake any 

courses—including Chinese 

language courses—of no 

more than four months 

Japan Employment 

No regulations on duration 

of employment; may not 

engage in employment that is 

contrary to the purpose of the 

working holiday program 



Study/training No regulations on duration 

of study or training; may 

participate in language 

programs or seminars to 

learn about Taiwanese 

culture and traditions 

Korea 

Employment 

No regulations on duration 

or type of employment; 

however, employment in a 

special profession or on a 

technical assignment is 

subject to the holding of the 

relevant certification or 

operational qualifications 

obtained through training 

and examination and must 

comply with the applicable 

laws and regulations 

Study/training 

No regulations on duration 

of study or training; may not 

undertake any formal 

courses other than language 

courses or seminars aimed at 

enhancing understanding of 

the local culture and way of 

life 

Canada 
Employment 

No regulations on duration 

or type of employment; 

subject to ROC laws and 

regulations, particularly 

employment standards 

concerning working 

conditions and wages 

Study/training No regulations on duration 



of study or training 

Germany 

Employment 

May not work for the same 

employer for more than three 

months 

Study/training 

May participate in one or 

more vocational training 

programs for total duration 

of up to six months 

United 

Kingdom 

Employment 

No written regulations on 

duration of employment; 

with some restrictions, may 

undertake any type of paid 

employment 

Study/training No written regulations 

Ireland 

Employment 

No regulations on duration 

of employment; may engage 

in casual and incidental 

employment 

Study/training 
May engage in study or 

training for up to six months 

Belgium 

Employment 

May engage in temporary 

employment for up to six 

months 

Study/training 
May engage in study or 

training for up to six months 

Slovakia 

Employment 

May engage in temporary 

employment for total 

duration of up to six months 

Study/training 

May engage in study or 

training for total duration of 

up to six months 

Poland Employment 

May engage in temporary 

employment for up to six 

months 



Study/training 

May not engage in study or 

training for more than six 

months 

Hungary 

Employment 

May not engage in 

permanent employment or 

employment that is contrary 

to the terms of the 

arrangement; may not work 

for the same employer for 

more than three months 

Study/training 

May not undertake any 

formal courses, other than 

Chinese language courses of 

no more than three months 

Austria 

Employment 

No regulations on duration 

of employment; may work 

for one or more employers 

Study/training 

May study or participate in 

educational courses for up to 

six months 

Czech 

Republic 

Employment 

May not engage in 

employment for more than 

six months 

Study/training 

May engage in study or 

training of no more than six 

months 

France 

Employment 

May engage in temporary 

employment to supplement 

travel expenses; no concrete 

regulations on duration or 

type of employment 

Study/training 

May engage in study or 

training, but not enroll as a 

student at an institution of 



higher education or 

vocational training, or 

become an intern through the 

signing of an internship 

contract; no regulations on 

duration of study or training 

 


