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42 . 5 % ° Workforce analysis (FCDO excluding agencies)
Grade (decreasing % of total male % of total female % of grade who
seniority)* workforce workforce are female
SCS 4.35% 3.22% 42.50%
Grade 6/7 21.24% 21.10% 49.83%
SEO/HEO 17.31% 18.27% 51.35%
EO 3.41% 5.54% 61.9%
AA/AO 2.05% 3.12% 60.4%
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